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Last year was slower than projected for our Construction 
and Maintenance sectors.  Even Mother Nature didn’t want 
to cooperate by giving us a minimal snowfall, which in turn 
limited the number of members required for snow removal.  
However, the Pipeline sector called for the dispatch of more 
members than we have seen in the past few years, and it 
appears as though that trend will be continuing.  Trans Canada 
Pipelines and Enbridge are projected to build extensive new 
lines along with a lot of replacement work.

New construction 
projects, that were 
expected to kick-off last 
year like the Northwest 
Redwater Project and 
Conoco Phillips, look as 
if they will be breaking 
ground this year. Suncor’s 
Voyageur Project and 
Kearl Lakes’ second phase 
have been noted to be 
placing orders for modules 
making the future look 
even more promising. 

In addition to the major 
projects mentioned above, contractors such as Bird and BFI 
have been picking up smaller scale ventures around Northern 
Alberta.  They will be needing members outside of the regular 
areas of Edmonton and the Wood Buffalo Region.

Shutdowns always play a vital role in keeping our members 
employed and this year we will be seeing more activity in 
that sector than we experienced last year.  Clients like Dow 
Chemical and Nexen are planning full site turn arounds for the 
spring and summer.  Sites like Syncrude, Suncor and Imperial, 
to name a few, are having turnarounds of various degrees over 
the next 6 months.  Labour demands will certainly increase in 
this sector.

On another note, I would like to commend the membership 
for taking training courses during the unexpected lull in work 
we experienced. By participating in the training offered in 
Fort McMurray, and at our world-class facility in Edmonton, 
members stepped up and did the right thing to secure their 
future.  Simply put; the more training a member takes, the 
more work opportunities they will have.  It becomes a win-
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win for our members and our clients who want to employ a skilled and ready 
to perform workforce. 

We are constantly planning on ways to make training fit not only our clients’ 
needs, but also our members’ requests. For example: after the flight and hotel 
protocol was cut from the Alberta Training Trust Fund (ALTTF) budget, 
we were able to negotiate an agreement with the Maritime Environmental 
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Long-time member and distinguished representative of Local 92, 
Brother Lenny O’Toole Sr., has decided it’s time to hang ‘em up. 

Born in 1944 in Sydney Mines, Cape Breton, he grew up knowing 
that hard work and a union membership was his key to raising a family.  
Originally initiated in Hamilton Ontario, Lenny pulled up stakes and 
transferred to Local 92.  That was over 
30 years ago. 

As did many who came from eastern 
Canada looking for union employment 
during that time, he made his home in 
Fort McMurray He would reside there 
for the next three decades, raising 
the two youngest of his four children 
where he worked. The youngest of the 
family, Lance, was actually born in 
Fort McMurray.

A former President of the 
Longshoreman’s Association in Cape 
Breton, it wasn’t long before Brother 
O’Toole threw his hat into the Local’s 
political arena. He was first elected as 
Vice President under Bruce Hall. There 
were approximately 2100 members 
at the time, small enough that Lenny worked in the field as a General 
Foreman while holding his position on the Executive Board. As the size of 
the local union grew he eventually became one of the first fulltime agents 
living in Fort McMurray.  

His name became known throughout the union and everyone knew he 
was not only a natural union leader but also a professional who could 
handle any job he encountered. Having entered in more elections than you 
can count on one hand, and being victorious in all, Brother O’Toole would 
come to hold virtually every Executive position within the Local. 

In 2006 tragedy struck the O’Toole family. Marlene O’Toole, Lenny’s 
wife of over 30 years, lost her heroic ongoing battle with cancer. After 
losing his soul mate, along with some other contributing factors, Lenny 
felt his heart just wasn’t in it anymore and he decided to retire. He moved 
back to Cape Breton. It was something that helped him with the grieving 
process.

Over the next few years you would see his political fire rekindled. With 
the encouragement of many members, Brother O’Toole decided to make 
one more political run in 2010. Victory was his once again. 

Lenny O’Toole
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Training Institute (METI), the only OSSA accredited 
training provider outside of Alberta. That Agreement now 
allows our members to take training at the METI facility in 
Sydney, Cape Breton.  

The Director of METI, Joey Pembroke, informed me 
that we have had members from all the Atlantic Provinces 
and from as far away as Ontario receiving training at the 
institute. Everyone agrees that our agreement with METI 
certainly makes it more convenient and cost effective 
for our members to realize the benefit of their training 
contributions. 

In closing, I want to tell you that 2012 is looking very 
positive and will exceed the disappointing year 2011 turned 
out to be.  I have been telling our clients with confidence 
and pride that Local 92’s members are trained professionals 
who are ready and able to tackle any project no matter what 
size or sector.
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However, in late 2011 Lenny was plagued with some 
reoccurring medical concerns.  He assures us that those issues 
are now resolved. When asked if this is why he has decided 
to retire now, Lenny says, “No not really, I was concerned 
about the direction in which the Local was heading, and that 
is why I decided to come back in 2010. Now, two years later 
I am very confident in the direction we are heading.” 

“I owe a lot to Local 92.  It afforded me a quality of life 
I thought unrealistic back in Cape Breton” added  Brother 
O’Toole. “I want the best for this Local, and I wish for it to 
thrive for future generations. My two youngest boys have 
decided to follow me in to the Local. Lance just finished a 
job up north and Lenny Jr. works for Local 92 as the A&D 
coordinator and Business Agent to Shaw Pipe. I couldn’t be 
more proud of their decisions.”

“The Unions as a whole used to be a lot tighter knit with 
a real feeling of unity. With the rapid growth over the last 
economic boom it feels as if we are losing that, and I feel it 
has to be the cornerstone if we are to succeed. It’s good that 

our Executive Board sees this. They’re made up of members 
from across the country and they each bring different views 
to the table. With the support of the membership I feel 
confident they have the knowledge, and drive, to address and 
tackle the issues that have been troubling the Local for years 
as well as any new concerns as they arise”

“This is why I feel confident in my decision to retire. I 
will always be a proud Local 92 member, or until the Great 
Superintendent in the sky, or the one down below, puts in a 
name hire request for me.”

All of the members of Local 92 would like to thank you 
Brother O’Toole for those many years of service you gave 
to our cause. Your leadership, your wisdom, and your great 
sense of humor will be missed but never forgotten.  

It is with a collective heavy heart that we witness your 
retirement, but it is also with joy that we realize you will be 
having more time to spend with family and friends while 
doing the things you most enjoy.  We wish you good luck 
and good health in all your future endeavors.  
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Even with the extensive and sometimes disappointing coverage 
in the news regarding the future of the Keystone XL Pipeline, 
projects in Northern Alberta continue full steam ahead. Four of 
the five major union mainline companies in Alberta including, 
Banister, OJ, Louisbourg and Michels Canada have winter 
spreads this year employing approximately 100 Pipeliners each, 
plus the members required by Premay for stringing to support 
the four spreads.

Another pipeline in the news lately, the Northern Gateway 
Pipeline Project, was the subject of a recent seminar attended 
by Local 92 representatives. It was announced that the Gateway 

Pipeline that runs from Bruderheim, Alberta to Kitimat, British 
Columbia is tentatively scheduled to kick-off in late 2013.   
Pending Federal and Provincial approval, the project is estimated 
to be comprised of twelve spreads working throughout summer 
and winter.

Further announced at the seminar, was the fact that Enbridge 
plans to install over ten thousand kilometers in Alberta and 
B.C. over the next ten years. Combining this with Trans Canada 
Pipelines’ equally impressive projections, the future of pipeline 
sectors in Northern Alberta look very promising for Local 92’s 
membership.   

Pipeline Work Continues
                                        With or Without Keystone

As a result of a motion passed at the May 2011 Monthly 
Membership Meeting, Local 92 members are enjoying a 
chance to get together to talk freely on matters of the day over 
lunch.  Once a month, a light lunch is brought into the Edmon-
ton office for Local 92 members. 

“It’s a great opportunity for our retired members, and those 
members waiting for a dispatch, to get together in a casual 
setting and talk and share experiences” said Local 92 Business 
Manager, John Desrosiers.  “The membership brought forth 
this idea and it has been very well received.”

The luncheon takes place on the first Wednesday of every 
month at approximately 11am. All members are welcome, and 
encouraged to participate.

Members Getting Together



2011 Children’s Christmas Parties
The 2011 Local 92 Children’s Christmas parties in Edmonton and Fort McMurray were once more a lot of fun for 
everyone who attended.  Santa Claus and his elves took time out of their busy schedule to hand out over two 
hundred presents to members’ sons and daughters. There were face painters, clowns and also live music adding to 
the festivities. Everyone had a great time, and even some of the agents were noticed getting into the act. A hearty 
thank you goes out to everyone who helped make the events a success. 



2011 Children’s Christmas Parties
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One has to look no farther than Local 92 member Leon-
ard Lake to know the meaning of the word “hardy”. Born in 
1933, he turned 79 on February 13th on the job while work-
ing as a sleeve shrinker on the coating crew for OJ near Fort 
McMurray.  He first started pipelining in 1957 for Braidnor 
as a swamper on the bending crew, and is still going strong.  
He epitomizes the nature of a dedicated career pipeliner.

When asked recently if he is considering retirement Broth-
er Lake responded “I’m thinking of slowing down a bit, but 
no retiring yet”.

Supervisors and co-workers alike say he is truly an asset 
on the crew.  A real mentor with a great work ethic, and an 
absolute credit to the membership of Local 92.  

Keep up the good work Leonard, you make us proud to 
call you Brother!

Local 92 member Leonard Lake celebrates his 79th Birthday 
on the job while working for OJ near Ft. McMurray.

Turning 79 On the Job
Pipelining for over 53 years

Pipeliners 
     A Hardy Group

Mike Airey has a word with Leonard

Eddie Mineault and Richard Perry with  Leonard.

See Us on Facebook
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Pipeliners 
     A Hardy Group

Outstanding Safety and Pride in Performance
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RECOGNITION OF EXCELLENCE AWARD PRESENTED
Member saves life of trapped 3 year old girl, credits union safety training 
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We, at Local 92 are proud to bestow the inaugural Recognition 
of Excellence commendation on Brother Scott Johnson, a Local 92 
member whose heroic actions on April 27th prevented a small girl 
three years of age from becoming a parent’s worst nightmare.

While exiting a friend’s housing complex, Scott observed a child 
with her neck caught 
in the power window 
of a vehicle. After 
Assessing and taking 
control of the situa-
tion, brother Johnson 
was able to draw at-
tention to others who 
helped him get the 
child free.

With first-aid train-
ing that Scott says he 
had recently updated 
through our training 
center in Edmonton, 

he was able to perform CPR and Artificial Respiration reviving the 
child before an emergency medical team could arrive and take over.

Brother Johnson, a member of ours since 1989, and former US 
Marine, is very modest when the word hero is tossed around. When 
asked how he was able to stay calm and take control of the situation 
one would think he would credit his military training.  Instead, Scott 
says the hazard assessments he regularly performs on site allowed 
him to identify and remedy the problem rapidly. He feels Safety and 

risk assessment to be second nature to him both on the job and off.
We whole-heartedly commend Brother Scott Johnson on his ac-

tions and his ongoing commitment to safety, and it is with pride that 
we bestow upon him this Recognition of Excellence.    

Business Manager, John Desrosiers, con-
gratulates ROE recipient Scott Johnson

Local 92 has initiated a new program called Recog-
nition of Excellence.  The program recognizes Local 92 
members who, through their actions, deeds, or service 
to others in the union or their community make us, with-
in the Labourers International Union of North America, 
proud to call them brother or sister.

Local 92 has a lot of amazing members doing great 
things both on and off the job on a daily basis, which 
gives us reason to be proud.  If you know of a Member 
you feel deserves our Recognition of Excellence Award, 
please submit their name and the reasons why they are 
deserving of the award, to Local 92’s Edmonton office.  
All submissions will be presented to the Executive Board.

A Recognition of Excellence Award will be presented 
on a monthly basis.  Each recipient will receive a Local 92 
Recognition of Excellence Carhartt Jacket and additional 
Local 92 items.

About Local 92’s 
Recognition of Excellence


